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NASP leaders have adopted five strategic goals that guide the association’s work. In your 
state, what are some gains being made in school psychology practice related to these goals, 
and what are some pressing challenges? 
 
The five strategic goals set by NASP should keenly be the goals set by school psychologists who work in Maine; I 
will comment on three of them.  
  
Social Justice—Maine is one of the states that continues to use language that stigmatizes mental and emotional 
disabilities by maintaining the special education label “Emotional Disturbed.” As a result, school psychologists do 
sit on an advisory committee with the Department of Education, and are readily listening and offering advocacy 
statements for students. Through the informal polling, many school psychologists in Maine offer support in 
exploring a change in the label—one that reduces stigma and values children and youth.   
 
Workforce Shortages—Maine school psychologists who have graduated from a NASP-approved program, or who 
have the NCSP, show proficiency in student’s needs. This is a specialized niche that supports parents, teachers, and 
students with academic, emotional, and behavioral interventions. With virtual school psychology and others who are 
providing evaluations in schools, not engaging in the full NASP Practice Model, we have missed the mark to 
address the shortage with professionals who are not completely serving Maine’s future population. We need to 
continue to work with USM, and other universities, to recruit and retain NASP and NCSP school psychologists to 
Maine. I will suggest we offer “speed dating” at USM so that students can see all the options for school psychology 
internships across the state. The opportunity to meet with Maine-based school psychology internships and work 
needs to expand to other states to recruit. Salaries for internships and specialist-level degrees, as well as bonus 
stipends for the NCSP, are all recommendations I endorse. Finally, school psychologists coming to Maine bring 
experience and passion to implementation of the NASP Practice Model, with some desiring to provide direct 
mental health services, others desiring to provide early childhood services, and still others who wish to anchor RTI 
and curriculum supports. We need all their passion and expertise and can expand how Maine appreciates school 
psychologists. 
 
NASP Practice Model—Our bylaws, actions, and state legislation all dabble in implementation of the NASP 
Practice Model. Still, our language can be stronger as well as our responsibility to support each practitioner in their 
own growth plan so that we remain positioned to provide services that are uniquely implemented by school 
psychologists. A close look at recent legislation shows that social workers and clinical psychologists as well as Board 
Certified Behavior Analysts have strong footholds—as school psychologists, we need to have an anchor as well.  
 
We need to respond to empower regionally-based groups of school psychologists, more frequent personal 
connections with school psychologists across the state, and development of a multiyear future vision of the NASP 
Practice Model of school psychology in Maine.   


